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Agricultural technology is one of the most essential 
economic sectors in the world because it feeds our 
population. Ensuring exactly this for the future is our 
ambition at CLAAS.
Therefore, not “any old job” awaits you in our family 
owned company – but the challenging task of paving 
the way for ever increasing harvests worldwide through 
innovative technology. More than 11,000 employees 
are engaged in this task in 140 countries; talented 
people from all professions, who make their daily contri- 
bution towards feeding the world. You do not neces-
sarily need to have specific knowledge in agricultural 
technology if you are interested in joining us in this 
exciting world of work. If you do have some knowledge, 
all the better. Above all, we look forward to your 
curiosity for a branch of the future in an international 
field, interesting people, foreign cultures and the many 
diverse opportunities for your personal career. If you 
can bring this curiosity, you will find CLAAS to be a 
fertile ground for a long, versatile career.

Discover your job start opportunities with us!

Content
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Our companyA driving force 
in the world‘s fields.

A professional field with a future.

There are very few companies that have influenced the  
development of agricultural technology, and also agriculture 
itself, as much as CLAAS has. What started in 1913 with the 
manufacture of powerful straw binders has become a leader 
on the global market: CLAAS is one of the world leaders in the 
production of agricultural technology. We are the European 
market leader in combine harvesters and world market leader 
for self-propelled harvesters. Our tractors, balers and forage 
harvesting machines also hold top positions in agricultural 
technology worldwide. This is supported by the most state- 
of-the-art information technology. Machine-to-machine 
communication, intelligent networking, the improvement of the 
harvesting process as a whole – Industry 4.0 is already our 
reality and sustainability is our principle.
Our products ensure efficiency in agricultural production and 
they go easy on natural resources as they continuously reduce 
energy consumption.

A milestones review:

1913 – 1929: It all began with the knotter.
The technical reliability of the CLAAS knotter made the
straw binder into a real quality product, and resulted in a
rapid surge in demand for sturdy and robust straw binders 
from Westphalia. The foundations had been laid for the later 
success of our company.

1930 – 1945: Combine harvesters revolutionise harvesting.
Driven by the vision of developing a combine harvester adapted 
to European harvesting conditions, the youthful company 
CLAAS developed the first prototypes, and in 1936 unveiled 
Europe‘s first fully operational combine harvester to the public: 
the CLAAS harvesting-threshing binder. A revolution.

1946 – 1969: CLAAS is the combine harvester specialist.
SUPER, EUROPA and MATADOR are just some of the names 
that marked the rise of CLAAS as a combine harvester  
specialist. Again and again, we are the first to bring new and 
even better products to the market. The same applied to the 
combines, when the company at a very early stage identified 
the trend in western European farming towards ever-larger 

Innovation right from the beginning.

Right from the start, CLAAS focused its company strategy on 
innovation. Again and again, solutions from CLAAS still 
set standards in quality and efficiency. The driving force here 
is the people who use their know-how and passion for agri-
culture worldwide to benefit our customers and our company. 
Many remain Claasians all their working lives – because they 
value our character as a family business, because they can 
develop further with us and are always given new perspectives. 
You can count on these benefits from the very beginning, too.

The Claas brothers were real pioneers who have shaped  
agriculture significantly with their ideas and visions. Can  
you imagine the world without combine harvesters, where the  
harvest must still be brought in by hand? Not really. And that, 
of course, is not the only innovation from CLAAS.

areas, and served demand with the development of new, 
powerful models of combines. 

1970 – 2002: We can do more than combine harvesters.
When CLAAS enters the production of forage harvesters and 
forage harvesting machines, CLAAS becomes a renowned 
specialist, encompassing the harvest process as a whole.

2003 – 2013: Everything from one source.
CLAAS takes over Renault Agriculture and expands its  
product family with a great range of standard tractors. We 
have been offering solutions for the entire harvesting chain  
in modern farming ever since. From one source – worldwide. 
What a fantastic result for the first 100 years.

2014 – Today: Focusing on digital networking.
At CLAAS we know what makes a difference to farmers: Our 
machines are equipped with smart technology that enables them 
to communicate with each other and coordinate their work 
 automatically. The resulting demands on electronic systems and 
 related information as well as communication technologies are a 
 crucial issue for CLAAS’s future. Our mission: We are actively 
shaping the development of electronics and software.
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Our companyTeamwork around the globe.



8 9

Our world of workGeneration CLAAS. A good breeding ground
for good people.

Although we are active around the globe and are engaged  
in worldwide production, we are still a family business. At 
CLAAS, we have a certain way of thinking and a certain  
manner that connects us all. We have the same concept of 
teamwork and of what it means to be able to rely on each 
other – just like in a big family. “Once you have experienced 
this, you stay”, is what we hear again and again. 

Why is that? Well, maybe it‘s due to the down-to-earth branch 
we work in; maybe it’s because we have remained a family 
business up to the present day – with sustainable, dependable 
values and the desire for continuity and identification.
Perhaps it is the way we treat the people who join us; people 
who make the very special CLAAS team spirit.

Whoever strives to use their opportunities with conviction has 
full access to the world of CLAAS, as initiative is what made 
us great.
You don‘t need to have grown up on a farm to find your way 
to the CLAAS family – although this is always a good starting 
point. However, you should definitely show curiosity and 
 interest, you should want to take on responsibilities, enjoy 
working abroad and find other cultures’ lives exciting.   
Furthermore, we are always excited about extramural 
 commitment. If you can confirm all of this, it almost doesn‘t 
matter what you are studying or have studied, as good people 
are always what we are looking for. That is why we look 
 forward to welcome students and graduates from nearly  
all  academic fields. 
 
You can show us what you can do. We will show you what we 
can do in return: we offer you both professional and personal 
targeted developmental opportunities and support you so that 
you can actively create and realise your professional aims with 
us. Write your very own success story with CLAAS.

Agricultural Technology

Industrial Engineering

Mechanical Engineering

Information Technology

Agricultural Business

Economic Sciences
Mechatronics

Data Science

Agricultural Science
Mathematics

Physics

Law

Engineering Information Technology

Electrotechnology

This way or that: employment at CLAAS offers you every 
opportunity for development you can imagine; long-term and 
even abroad.
You can expect a range of support programmes from us, 
exchanges with subsidiaries at home and abroad and many 
other paths for your personal development. We can offer  
flexible working time arrangements, part-time or home office 
models; and activities to promote and sustain well-being and 
health, of course. In short: everything you need to feel at home 
with us and to develop further throughout your working life.

We belong to the top 100 most attractive employers in  
Germany for IT, engineering and business students. And in a 
study commissioned by german “manager magazin”, we are 
listed amongst the most attractive German employers for 
engineers, ranked number 41.

What we offer as an employer: 
 − A modern family business where our employees can rely on 
trust and partnership

 − Varied and challenging work in a strong, internationally 
engaged, innovative company

 − Development and further education to determine and 
achieve professional aims

 − Team spirit and a passion for agricultural technology
 − A down-to-earth traditional enterprise, which has grown 
from a family start-up to a global player and has been  
perfecting agricultural technology in the fields of the world 
for more than one century

 − Market and performance related remuneration
 − Stimulating work where professional talents from any back-
ground can contribute to feeding the world on a daily basis

 − A Coworking Space at our Headquarter in Harsewinkel, 
Germany for lateral thinkers and reflective minds to give 
room for creativity and new ways of work ing and thinking

Ideally, you come from one of the following backgrounds:
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CLAAS‘ Trainee Programme was successfully  
completed by 300 people within the last 33 years.

Our world of workStrong figures.

2,802 employees work more than 
at CLAAS.20 years

399
R&D engineers worked on the development
of the CLAAS combine harvester LEXION 8900.

21,9% 
of our employees are  
below the age of 30.

Our student visitor groups in Harsewinkel ordered 
times Curry sausage this year.1,300

18.2 Mio. €
have been invested last year in the training
and development of our employees.

customers, students and school
leavers showed an interest in our
global production factories last year.

is the number of
nationalities among our 
worldwide employees.64

26 years was the age of August Claas
when he announced the foundation
of his company in 1913.

43,723

6,102
CLAAS employees work 
outside Germany.
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Students at CLAASGreen practice
instead of grey theory.

With CLAAS, you can create the best possible conditions 
for your future during your studies. We offer students 
many opportunities to put their theoretical, academic 
knowledge into direct practice.
There are many challenging tasks and valuable  
experiences waiting for you in our company’s various 
departments, which will help you to get informed and  
to advance on your personal career path.
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InternshipInternship in Germany:  
gaining experiences for the future.

International internship:
experiencing CLAAS worldwide.

Every year, more than 600 students complete an internship  
or a practical semester at CLAAS in all areas of our German 
company: from R&D, sales or production to all commercial 
departments. They get to know the structures and processes 
over three to six months. They experience our company 
culture as “one of us” and learn how to improve their own 
performance in a family business with many years of tradition 
as well as high demands. Take advantage of this opportunity. 
Look behind the scenes and collect valuable experience for 
your professional future.

CLAAS sponsors the Initiative Fair Company which supports 
fair work experience and real chances for university graduates. 
We promote this initiative as we believe that sustainable suc-
cess is only possible if our employees are dealt with in a fair 
way. Our interns value the fact that we have been a family 
business since 1913, which attaches great value to long-term 
activities and stability. This gives you great opportunities – with 
certainty.

In order to promote the exchange from intern to intern, we 
invite you to the CLAAS StudentTalk once a month. Here you 
will gain insights into other departments, learn more about 
CLAAS and get to know your fellow interns.

Job Shadowing. 

You want to get insights into our working environment at 
CLAAS and gain valuable experiences for your future on a sin-
gle day? Look behind the scenes and use our Job Shadowing 
to experience the practice for one day.
Compared to an internship, this offer does not focus on the 
work itself, but in fact on getting to know each other and learn 
about the workplace.

Final thesis.

CLAAS also is the ideal partner for your final thesis. We are 
happy to support you in completing your Bachelor’s or  
Master’s thesis, and practical or project work. Together with 
you, we develop a scientific paper that does not simply  
disappear into a drawer once it‘s finished, but one that has  
a concrete use in practice.

Of course we also offer basic and preliminary work experience 
for students of mechanical engineering.

CLAAS operates in 140 countries: so why not look outside the 
box? With an international internship in one of our production 
or sales enterprises, we give you the opportunity to extend 
your practical experiences with concrete professional tasks 
and to strengthen your intercultural competence.

During the internship, you are part of the team, looking over 
the shoulders of international experts when they are doing 
their daily work. By learning the correlations in a globally  
operating enterprise, you can soon evaluate the peculiarities  
of “your” foreign market.
Of course you also dive into the everyday culture of your host 
nation and get to know “country and people” – for many of 
our interns this is an important and often profound experience. 
This is greatly valued at CLAAS as internationality is a central 
factor in our work developing young talents.

As many of our employees as possible should gather global 
experience right from the beginning, should widen their  
horizons and develop a multi-cultural understanding.

If you are interested in an international internship, please  
contact the responsible person at the respective national  
subsidiary. You will find these on our career page:  
www.claas.jobs. You can also enquire directly about the  
possibilities of combining internships abroad with your final 
thesis.

What we would like from our interns:

Social skills
A sense of responsibility

Flexibility

The ability to communicate

IndependenceOpenness

Very good English and IT skills

Good academic performance

Ability to work in a team

Florian was already well acquainted with 
CLAAS before his internship. “Before 
my time in Paderborn, I was on the road 
in Romania as a trainee as a performing 
driver during my semester break and 
wrote a project work at CLAAS”, he 
enjoys reflecting on the time. Therefore, 
it was an easy decision to go with 
CLAAS.

During his internship, Florian is an inher-
ent part of the team: “We are a small 
team which allows uncomplicated and 
straightforward communication.” Cur-
rent topics are discussed in team meet-
ings on a daily basis. For long-term 
meetings I meet up with my superiors 
for a regular appointment that takes 

place every two weeks.”

CLAAS Tractor S.A.S is the product 
company of our tractors in France. 
Here, the machines are developed, 
tested and produced. The company in 
Paderborn focuses on drive systems, 
electro-hydraulic controllers and the 
software required for that. Together with 
the team of driving control and advance 
development in France, competencies 
are being pooled.

“My department is responsible for the 
development of CEMOS, a driving 
assistance system for tractors”, Florian 
describes his department. “My tasks are 
just as versatile and varied as the system 

Florian Schulze Sindern is complet-
ing his master’s degree at South 
Westphalia University of Applied 
Sciences in Soest. Before writing his 
master’s thesis, he decided to do an 
internship – namely with us. Florian is 
deployed at the department CLAAS 
Tractor Engineering at our location in 
Paderborn.

“My tasks are just as versatile 
as the systems.”

itself and with the support of colleagues, 
I quickly found your way and got my 
own range of duty.”

Of course, there are also particularly 
special moments in the life of a CLAAS 
trainee. “My highlight so far was an 
event for the introduction of CEMOS 
international clients had been invited to. 
During a two-day workshop, the 
functions and operation of the system 
were introduced to the clients. Subse-
quently, we took them to the field with 
several tractors to also be able to 
present the system during field usage.” 
Thus, an internship does not only enable 
you to establish and extend a CLAAS 
network in Germany, but also worldwide.

And what’s next after the intern-
ship? Florian sticks with us after his 
time as a trainee since he is going 
to write his master’s thesis at and 
with CLAAS soon.
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CLAAS Inside:
Growing together.

As part of your study programme CLAAS Inside, you can 
expect green practice rather than grey theory – because we 
allow you to enter CLAAS’s workforce whilst still studying.  
You will get the chance to work on exciting projects and gain 
 valuable experience along the way. All this with peace of mind: 
We support you by arranging flexible working hours which 
give you enough time for studying, and with our monthly 
grants you can easily fund your studies.

How does it work?
Like this: In the course of the semester, on one and a half 
days a week, you will be in your department gaining valuable 
experience and be involved in a wide range of activities. Dur-

ing the semester holidays, you join us for longer periods. You 
will have a dedicated contact from HR as well as in your 
department to ensure continuous personal guidance. This is 
also provided when writing your thesis. At regular casual 
meetings, you can meet and interact with other interns and 
employees, and expand your CLAAS network. 

We regularly advertise places for CLAAS Inside on our Career 
Portal. Our tip: Subscribe to our digital Job Agent to be 
kept up to date and informed via mail as soon as a position in 
your preferred department becomes available.

What we expect from you:

Enjoy communicating
Customer orientation

Above average performance in your studies

Determination

A sense of responsibility

Voluntary commitment

Team spirit

CLAAS Inside

After Anne had completed an internship 
semester at CLAAS at the department 
Corporate Marketing, she got the 
opportunity to remain a part of the team 
– via CLAAS Inside. ”I decided to work 
at CLAAS, since there is a good work-
ing atmosphere here, I can work with a 
great team and I was considered an 
adequate team member from the 
beginning.”

And this is how CLAAS Inside works for 
Anne: “During the semester, I work at 
the office for one or two days per week. 
The rest of the week, I can fully 
concentrate on my studies and attend 
my lectures and seminars. During the 
semester break, I work full-time in Harse- 
winkel. The entire time, I have indepen- 
dent fields of duties to take care of.”

Anne studies Technical Management 
and Marketing at Hamm-Lippstadt 
University of Applied Sciences. Via 
CLAAS Inside, she supports the Corpo-
rate Marketing department. “The sector 
Marketing Processes and Systems 
deals with the implementation and care 
of different processes and technical 
systems used in marketing”, Anne 
describes her department.

“My tasks contain cooperation with the 
central administration and the distribu-
tion of product communication data. 
Furthermore, I support the rollout of a 
Product Information Management 
System and take care of the mainte-
nance of marketing and sales-relevant 
product communication data.”

Responsibility, teamwork and joy – that’s what characterises CLAAS Inside to 
Anne Drewel. The student can optimally combine both: studies and work. Anne 
directly applies the theoretical knowledge she gains during her studies at 
CLAAS in practice.

CLAAS Inside is the perfect solution 
for Anne: “The programme offers me 
the opportunity to implement and 
deepen learned content of my studies in 
practice. Thus, mere theory results in a 
mixed bag of varying new skills and 
abilities, since I still work for CLAAS and 
keep gaining professional experience.” 
Additionally, she has a regular income 
to finance her studies.

Another reason why Anne recommends 
CLAAS as an employer to her fellow 
students, is the strong internationality. 
“For those who would like to work 
abroad sometime, CLAAS offers great 
perspectives”, Anne summarises.

Flexible throughout one’s studies.



18 19

Support talent. Find talent.

We attach huge importance to offering the best possible sup-
port to outstanding students on their career path. Well-trained 
and dedicated students are the innovative and globally think-
ing new talents for the future after all.

CLAAS supports students from various universities and 
courses of study as part of diverse scholarship and support 
programmes. Moreover, CLAAS supports foreign students 
and graduates of all nationalities with the scholarship and sup-
port programme for foreign students (STIBET III). Alongside 
financial support, promoting intrinsic values is a matter close 
to our heart. This is why we provide every scholarship holder 
with a mentor who guides and advises them on professional, 
future and career issues.

CLAAS Next Generation:
Will you be part of it?

High-performing and qualified interns should benefit on a 
long-term basis from their time at CLAAS and should keep in 
touch with us even after completing their internship. Even, if 
they don’t get started after their studies at CLAAS, but gaining 
experiences in other companies. Thus, we have launched the 
CLAAS Next Generation as an exclusive loyalty programme to 
accompany the strongest talents. 

As part of the programme, we give you the opportunity to stay 
in continuous touch with CLAAS. Through the loyalty pro-
gramme you will still get exclusive information from around the 
CLAAS working environment, even after your time with us has 
ended. For example, you will still receive our employee maga-
zine as well as a regular CLAAS Next Generation newsletter. 
Moreover, we invite you to visit us and take part in our exciting 
workshops and lectures. In this way, you are able to build and 
expand your network at CLAAS. 

So why all of this at CLAAS? Well, as Helmut Claas, Chairman 
of the Shareholders‘ Committee, has always said, We don’t 
have a secret, just good ideas and motivated people. And 
what is the best way to motivate you? 

CLAAS has active commitments in higher education institu-
tions across Germany in order to establish contact with talents 
at an early stage, but also to promote the transfer of know- 
ledge and technology. This is a matter of tradition for our  
company: approximately 80 years ago, the founder of our 
company August Claas initiated the first cooperation with a 
higher education establishment. Since then, we have grown  
to become the largest family-run company within the agricul-
tural technology branch, and our collaborations with higher  
education establishments serve equally for knowledge transfer 
and the promotion of young businesspeople. Should you  
be interested in a collaboration or cooperation, in practical 
projects or seminars, in sponsoring, scholarship programmes 
or talent programmes, please contact our Talent & University 
Relationship Management.

By supporting you in your future career 
with our loyalty programme, staying in 
contact with you, and growing together. 

The prerequisite for this is an already 
completed internship for at least three 

months as part of your bachelor or master’s degree at 
CLAAS. You’re not able to apply directly. The nomination is 
based on the personal recommendation of your supervisor. 
Then those that perform to a high standard earn themselves 
the best support – within our CLAAS Next Generation. 

So: convince us during your internship with CLAAS, and 
become part of our Next Generation!

Talent retention

valuable experience which she was then 
able to utilise on returning to her stud-
ies. The department in which she was 
active during her internship was sure 
that they wanted to remain in contact 
with Elli over and above her internship. 
Therefore, she was accepted into the 
intern loyalty programme. “I maintained 
contact with CLAAS even whilst writing 
my bachelor thesis, and found the inten-
sive contact useful for interviews and 
dialogues with experts”, says Elli. “I also 
gratefully accepted CLAAS’ offer to take 
over the printing costs for my thesis”.

After completion of her studies, we 
spoke to Elli about a vacant position in 
her former department. The Digitaliza-
tion and Processes department deals 

with the continuous improvement of 
existing processes in Sales and Service. 
Furthermore, this division promotes the 
integration of our processes into those 
of our customers. “I benefited a lot from 
being part of the CLAAS Next Generation. 
Not just due to my direct entry into 
vocational life, but also at a personal 
level through contacts with many 
exceptional talents and networking 
events”. 

In Elli’s case, everything worked per-
fectly. “When recruiting, I regularly make 
use of the CLAAS Next Generation 
talent pool in order to maintain contact 
with excellent former interns and to 
approach these directly as soon as an 
appropriate position fitting their profile 

We also profit from contact with 
promising talents, and are looking 
forward to maybe greeting you again 
one day as “Claasians”. This was the 
case for Elli Kremel.

Both sides profit. 

comes up”, says Sebastian Henke, 
HR Manager CLAAS Global Sales. 

A profit for both sides. Elli is now a per-
manent part of the CLAAS Team. And 
what about you?

From an internship to the CLAAS Next 
Generation and finally to the career 
start. Elli took this career path at 
CLAAS. First, she completed her  
six-month internship in the Digitalization 
and Processes division of CLAAS 
Global Sales. There she gathered  

E-Mail: hochschulmanagement@claas.com
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Graduates at CLAASStarting at CLAAS means you have arrived.

Highly motivated new talents who love high-tech 
machines just as much as international challenges find 
the perfect job start opportunities at CLAAS after their 
studies. Join us on your career path – a path laid on 
certain and fertile ground where you can grow.
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“As a trainee, I get the opportunity to 
intensely get to know the corporate 
structure and culture as well as various 
functional areas and departments”, 
according to Florian.

Currently, he is in Paris at CLAAS 
Tractor S.A.S in the sector Service 
Electronic Electricity Diagnoses. There 
he works on the development of soft-
ware architectures as well as their im- 
plementation and analysis, for example. 
“The worldwide locations and various 
projects enable me to gain social, inter-
cultural, functional and methodological 
competence.”

And why CLAAS? “To me, CLAAS 
represents highest quality, innovational 
strength and internationality. These 
characteristics, combined with a family- 
run business, the open corporation 
culture and the diversity of products, 
convinced me of CLAAS.”

Florian decided to go for the Trainee 
Programme because intense further 
education via intense coachings and 
advanced training was important to him. 
At regular appointments with his men-
tor, he can talk about current projects, 
progress and possible obstacles. “But 
all within a very relaxed setting with an 

espresso or a walk after lunch”, the 
trainee reports about his cooperation 
with his personal mentor.

After graduating from his studies, the 
access to a professional life via the 
Trainee Programme was the “exact right 
thing” for Florian. “There is no better 
way to get to know CLAAS so intensely, 
product-spanning and internationally.”

During his time at CLAAS, Florian has 
already experienced a lot – but one 
event particularly shaped him: “I had the 
opportunity to present my project 
results to the CEO of CLAAS and the 

Managing Director of CLAAS E-Systems 
and receive feedback on my results. 
This appreciation at all hierarchy levels 
and the intense exchange make up a 
good portion of the fantastic company 
culture at CLAAS.”

“Appreciation at all 
hierarchy levels.”

Florian Werner is one of our Inter-
national Trainees at CLAAS. After 
his master’s programme Electrical 
Engineering and Information Engi-
neering, Florian decided to attend 
the Trainee Programme with the 
focus on Software & Electronics at 
our location in Dissen.

International Trainee ProgrammeInternational Trainee Programme:
discover the opportunities.

The International Trainee Programme is a fixed part of the 
CLAAS talent support, with the aim of training potential 
managers and creating the best conditions for your personal 
career. CLAAS supports you in developing an international 
network and gaining an overview of the CLAAS Group at the 
same time.

The only thing that is fixed at the beginning of the programme 
is its duration: 18 months overall with six months spent abroad. 
It can be a full six month stay or divided between two different 
places. You decide on everything else with the HR department 
and you will be advised and accompanied by an experienced 
mentor throughout your trainee period. We also support you 
with a tailor-made development programme.
 
Entry to the International Trainee Programme is possible 
throughout the whole year – with the following focuses 
depending on what is available: 

 − Engineering (Production, R&D or Supply Chain Management)
 − Software & Electronics
 − Sales (Technical Sales)
 − Finance/Controlling

We count on you in the long term. You will therefore receive a 
permanent employment contract when you start your Trainee 
Programme. 

What we expect from you:

Not only are our machines are
outstanding – we are too:

Openness and interest 
        in other cultures

Voluntary commitment

Dedication

Very good English skills  
    Further foreign language skills if possible
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Direct entry: 
more than just a first job.

You have gained your university degree. The next decisive 
step now lies ahead: to find a breeding ground for your  
personal success story and a company that offers you new 
challenges and varied perspectives – the perfect career start.

We have just the thing for you: direct entry at CLAAS. You will 
find the perfect conditions for your professional future in our 
international environment. High-tech machines, team spirit 
and passion, as well as plenty of freedom for your own crea-
tivity and thoughts await.

Excellent conditions for a long-term career – and others  
think so too:

The familiar CLAAS corporate culture and our extensive  
training help you to make full use of your career options from 
the very beginning. CLAAS is the perfect company for a 
career start: large enough to develop your interests as a new 
starter at professional or international level but clearly 
structured enough to quickly recognise your own tasks in 
the general context.

Please visit our career page, www.claas.jobs, for more  
information on your direct entry and current job offers.

Direct entry

Before his direct entry, Andreas had 
already been in touch with CLAAS: He 
had interned in France and Germany 
and moreover written his master’s the-
sis at our production network depart-
ment. “It was clear to me that the prod-
ucts, the company culture and the 
colleagues at CLAAS exactly met my 
ideas of an attractive employer. Based 
on the nine months as a student at the 
company, I precisely knew what to 
expect.” Andreas appreciates about his 
direct entry that he could take over 
responsibilities for his own topics from 
day one, thus bringing forth projects 
independently and in the long run.

The fact that his future employer is inter-
nationally positioned, was particularly 
important to Andreas. So much the bet-
ter, he is on the road a lot for his current 
job. ”It was clear to me that I wanted to 
work in an environment of international 
production. I’m especially pleased with 
the cooperation with the colleagues at 
our international locations, such as Hun-
gary, Russia, China, India and the USA.”

Andreas works as a coordinator of 
methods at the department Manufactur-
ing Engineering. “Being part of the inter-
national production for harvesters at 
CLAAS, the department I work for is the 
intersection between development and 
production and it is responsible for the 
industrialisation of products at six differ-
ent locations”, Andreas describes his 
department.

Graduating from university and then really getting started. That’s what Andreas 
Danz did. After his master’s studies of Economics Engineering at Karlsruhe 
Institute of Technology, he decided to go for a direct entry at CLAAS. Thus, he 
did the exact right thing for himself, since Andreas is given many new 
possibilities.

“I myself am currently working on a pro-
ject about global ramp-up management 
and related qualification measures, such 
as trainings. I am engaged in figuring 
out how to implement product and 
component ramp-ups even better and 
faster at our plants in the future.”

And Andreas also has one tip for every-
body who is interested in a direct entry 
at CLAAS: “I can only recommend 
everybody to already get to know 
CLAAS better during their studies. 
There are for example many exciting 
possibilities to do an internship abroad.”

“Responsibility for your own topics.”
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Apply through our E-Recruiting system on our Jobs & Careers 
page under employment opportunities and follow your appli-
cation progress online at any time. If there is currently no suit-
able vacancy for you, activate your personal, digital job agent.  
It automatically notifies you via mail when we have a new 
vacancy that matches your search criteria.

Take a look at our careers page and read through our 
colleagues testimonials from various areas of the company, 
which give you an insight into their personal working environ-
ment at CLAAS. You can also take a look at who your points 
of  contact are in the various CLAAS teams. 

Experience CLAAS live.

Does a career with CLAAS sound appealing to you? Then do 
not hesitate and get to know us in person. We are represented 
at a number of national and international events and at univer-
sities. We pleased to inform you about your personal career 
and perspectives at CLAAS. Simply speak to us directly at one 
of the events. You can find the current dates in the CLAAS 
events calendar at www.claas.jobs.

Or find out for yourself on our site and learn about the most 
state-of-the-art production sites for agricultural technology 
worldwide. We offer regular tours to groups of student visitors 
and tell you personally about CLAAS and job opportunities. 
Just fill in the online form on our careers page. 
(  Students  Field Trips)

We are looking forward to meeting you!

Sonja Stegemann, Corporate HR Marketing
Tel. +49 5247 12-3266
E-Mail: karriere@claas.com

Find out more about your job start opportunities at CLAAS: 

www.claas.jobs
Or take a look behind the scenes of our international working 
environment: 

@claas_careers

Your applicationJoin our fields!
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